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An SEN Information Report is written to take into account the requirements set out in schedule 1 of the 
Special Educational Needs and Disabilities (SEND) Regulations 2014. The report will be updated annually or 
more often to respond to any key changes in the year to reflect the school's provision. 

 
The report will share current provision within: 

 
Severndale Academy,  Severndale@Mary Webb and Futures.  In addition Severndale Academy is part of 
the Learning Community Trust – a multi academy trust supporting a group of mainstream and special 
schools within the Telford and Wrekin and Shropshire local authorities. 
 
More information is available on all work within our school through our school website. We have liaised 
with our parents/carers on developing the ‘our families’ tab on the website to ensure it includes useful 
information and answers any questions families may have. 

 

School contact and staff details can be found at severndaleacademy.co.uk 
 
Severndale is driven by its vision statement and this is about; 
 
Enabling independence, communication and enjoyment for life 

 

What are the kinds of Special Educational Needs that Severndale Academy 
provide for? 

 
We are a maintained day special school for children aged between 2-19 years.  We are also subcontracted  
with Shrewsbury College to provide provision for a 19-25 cohort.   Our population is hugely diverse and all 
of our young people have Education, Health and Care Plans.  The range of needs is vast and incorporates 
the following areas according to the SEND act within the category of cognition and learning.; 
 
Profound and Multiple learning Difficulties, Complex learning Disabilities, Severe Learning Disabilities and 
also Moderate Learning disabilities. 

 

Admissions to both the school and nursery can be found within our admissions policy. 
 
 

 
 
 

http://www.legislation.gov.uk/uksi/2014/1530/schedule/1/made
http://www.legislation.gov.uk/uksi/2014/1530/schedule/1/made


 

 
 

 

What are the school's policies for the identification and assessment of 
pupils/students attending the school? 

 
All pupils who attend the academy will be under assessment or have an Education Health and Care Plan 
(EHCP). Further information on the process of assessment through the Local Authority for an EHCP is 
available on the Shropshire local offer page. 

 

Before any pupil starts at Severndale there is always a process of transition meetings with families and 
external agencies to ensure that information is shared between the academy, parents and carers and other 
stakeholders and agencies involved with the pupil. 

 

Further to the EHCP,  pupils will be baselined on arrival to ensure that levels of learning needs are identified 
quickly. 

 

As a special school we are not required to have a SENCo, therefore families liaise directly with their child’s 
teacher or senior management as needed. 

 

What is the provision for pupils/students at Severndale Academy and how is 
it evaluated? 

 
All pupils/students attending Severndale Academy will have an EHC Plan or will be under assessment for an 
EHC Plan. There may be agreement with the LA that a child or young person is placed pending the outcome 
of an assessment for an EHC Plan. Associated policies in this area are accessible on our website. 

 
Our provision is based on a strong vision that: 

 

Our School is a place where everyone is treated with dignity, respect and is of equal worth. 

We have a highly effective learning community. 

We believe that all staff have a responsibility to meet the needs of all the pupils/students at Severndale 
Academy. 

 
Our key purpose is to enable our young people to become confident, independent and effective 
communicators who can function successfully in life beyond the academy. 

 
Curriculum 
Further details of all areas of our school curriculum and assessment processes can be found at 
severndaleacademy.co.uk 

 

When there is a partial closure due to a pandemic (e.g. Covid19) we provide support to families for remote 
learning. This takes the format of resources; paper packs of activities linked to outcomes in EHCPs; 
curriculum packs; online activities; subscriptions to websites and weekly calls to support learning and well- 
being. Further details of some of these resources can be accessed on the website. 

 
Staff 
Staffing levels are enhanced when compared with mainstream schools so that pupils are taught in classes 
based on pupil need and staffed accordingly.   Our school is split into diversity groups based around three 
areas of learning – Pre formal, Semi formal and Formal. 

https://www.thebridgeschool.co.uk/homework-1/
https://www.thebridgeschool.co.uk/homework-1/


 

 
 

 
The school receives advice from a range of health professionals in order to meet the needs of the students 
as assessed by the appropriate professionals. We also work closely with our health and social care 
colleagues to implement the SEN Code of Practice 2015. We meet with the managers of the services to 
ensure that joint working practices are consistent. 
 
We have an academy raising attainment plan and use this as a live document to provide key outcomes to 
achieve throughout the year. 

 

What training do staff have in relation to the needs of pupils/students at 
Severndale Academy? 
 

All staff have clear job descriptions which detail the required qualifications for each post in school. All staff have 
a core training programme related to their work, details of this are in our SEN Policy. Training is specifically 
related to the needs of children in our school and also as required by statutory guidance. 

 

All staff have clear job descriptions which detail the required qualifications for each post in school. All staff have 
a core training programme related to their work. Training is specifically related to the needs of children in our 
school and also as required by statutory guidance. 

 

Once employed staff continue to access a range of qualifications to provide the specialist input that is 
needed for our pupils.  This includes courses based around; Higher Level Teaching Assistant, Paediatric First 
Aid and Makaton. 

 
We continue to commit to having qualified trainers in school for courses such as Team Teach, Makaton and 
Moving and Handling. 

 
Due to circumstances with Covid19 school staff have accessed a wide range of online training programmes 
including: 

 

    Autism 
    Equality Awareness 
    Well Being 
    Phonics 
    Get Moving; Get Healthy 
    Play, Learning and the Brain 
    Introduction to Child Psychology 
    Exploring Books for Children 

 

How will the environment, equipment and facilities be provided to support 
pupils/students at Severndale Academy? 

 
Severndale Academy is a purpose-built building and is fully accessible for all of our pupils. We have many 
specialist facilities that include a hydrotherapy pool, multiple sensory rooms, bathroom management areas, 
motion sensory rooms as well as specialist resources such as eye gaze and switches. 
 

We have reviewed and enhanced curriculum resources in response to the new curriculum. As well as their 
annual review report all our pupils have a curriculum/personalised report at the end of the academic year. 

 

All parents and families are welcome to visit the school prior to their child or young person attending the 
school. In the current restrictions due to Covid19 parent/carers and families can view the school on our 
website and meet with staff on Teams prior to starting school. 



 

 
 

What are the arrangements for consulting parents of children/young people 
at Severndale Academy and involving them in the education of their child? 

 
At Severndale Academy parents are fully included in the process of working with their children/young 
adults. During the partial closure due to Covid 19 some of the below activities have been carried out on 
Teams (for visual meetings) or by phone in agreement with parent/carers.  Severndale Academy implement 
a detailed and thorough induction process to support new pupils when they enter the school. 

 
This includes: 

 

Initial visits to school 
Introductory meetings 
Daily home/school book for information exchanges and key messages 
Parent/Carer and teacher meetings including update from professionals 
Meetings to review educational outcomes 
Annual Review meeting and report 
Parent workshops and training 
Coffee mornings 
Parental Representation on Governing Body 
Parent involvement in changes in school through informal and formal consultations 

 
We also lead on parent workshops and these have included the Solihull parenting course 
and Makaton. 
 

 

What are the arrangements for consulting young people at Severndale 
Academy about, and involving them in, their education? 

 
All children and young people in our school are treated with dignity and respect. There is full 
personalisation of the curriculum for each pupil/student so that they can access and experience success 
through-out their school life. 

 

The School Council involves students to contribute and decide on aspects of school life relating to their 
needs

 

The assessment and annual review process of Education Health and Care Plans includes the choices and 
views of pupils/students and Severndale have a variety of communication related resources that support 
the gaining of pupil voice. 

 
 



 

 
 

 

What are the arrangements for assessing and reviewing pupils’/students’ 
progress towards outcomes? 

 
Every child in school will have 12-month short term educational outcomes set as part of the EHCP process. 
Parents/families are consulted on these outcomes. Progress towards the outcomes is reviewed formally on 
a termly basis and through liaison with families across the year.   
Severndale demonstrate progress against EHCP targets using an assessment approach called MAPP, 
(Mapping and Assessing Personal Progress) which uses a continuum of skill development to assess progress 
in the areas of prompting, fluency, maintenance, and generalisations.  

 
Monitoring of progress towards outcomes is continuous in the classroom. 

 

Work towards outcomes has been ongoing during the current partial closure with learning packs provided 
for remote learning towards pupils’ individual outcomes. Teachers speak to families whose children are off 
site to discuss progress; activities and any further ideas/resources. 

 

What are the arrangements made by the governing body for dealing with 
complaints from parents/carers of pupils/students in relation to the provision 
made at Severndale Academy? 

 
The process for all complaints is made available in the complaints policy which is available on the website. 
In addition, we urge parents to raise any issues with the class teacher and then to a middle/senior leader 
and finally go straight to the headteacher.   

 

 

How does the governing body involve others - including health, social services, 
local authority services and voluntary organisations, in meeting the needs of 
pupils/students at Severndale Academy and in supporting their families?  
 
The governing body are aware of the wide range of staff working together within the school to support the 
children, young people and their families. The governing body consists of some professionals with 
backgrounds in health and public services and there is a consistent monitoring of practice to ensure that 
children and families’ needs are met through meetings and reports. 

 
School staff are employed directly by the school. This includes teachers, teaching assistants, personal 
care/Hydro staff and lunchtime supervisors. Admin staff, Training Coordinators and the  IT team are all school 
employees. 

 

Other professionals work for a range of agencies – some are based within the school, others have office 
bases elsewhere and work in school on particular days or as necessary. 

 

School Nurses, Speech and Language Therapists, Occupational Therapists and Physiotherapists are 
employees of Shropshire Community Health Trust. All these professionals work within school training staff, 
advising staff, working with children and young people who are on their case load. 

 
CAMHS LD team is now known as BeeU - Emotional Health and Wellbeing Service (EHWBS). There is a 
website that provides more information about the services – beeu.org.uk 

 
Transport to school is organised by the Local Authority not the school. Transport staff are employed by the 
transport companies. 



 

 
 

 
There are Social Workers and Social Care Support Workers for children/young people with disabilities who 
are Local Authority Employees. 

 

What are the school’s arrangements for supporting pupils/students in 
transferring between phases of 
education or in preparing for adulthood? 

 
All transitions are well planned for throughout school as children and students move from class to class 
and phase to phase. Parents/carers always have the opportunity to meet the new teacher and class staff 
particularly at Parent Evenings. 

 
Students are increasingly supported in planning for their transition from school to adult life. Staff from the 
young adults team work with pupils in school to get to know them and to advise both pupils/students and 
parents/ carers on what is available after leaving Severndale Academy. 

 

Where is the information on the Shropshire's local offer published? 
 

There is further detail at Severndaleacademy.co.uk and this links directly to the Local Offer for children 
with Special Educational Needs and Disabilities and their families on the Shropshire local offer website. 

 

There are also links from the school website to our neighbouring authorities Local Offers – Wolverhampton, 
Staffordshire and Telford and Wrekin for families who live in these areas. 

 

 


